California Disability Services Association

OUR IMPACT

We represent more than 100 members throughout
California, serving mare than 67,000 individuals
with disabilities and their families.

Californians with intellectual and developmental disabilities
(IDD) are entitled by the Lanterman Act to the services and
supports they need to live the lives of their own choosing.
For more than 50 years, California Disability Services
Association (CDSA) has been The Voice for Disability
Services, advocating for the community-based
organizations who deliver the promise of the Lanterman
Act. Our members create choices and opportunities,
empowering people with IDD to lead the lives they choose
and reach the goals they set.
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The Voice for Disability Services

LEADING
THROUGH
CRISIS

The last two years have been full of change
and challenges for the IDD community.
COSA protected funding, won policies that
allowed adaptation, and gave our members
all available resources and information
needed to continue serving people with |00
during the public health emergency.

Alternative Services

When the pandemic first hit, the entire regional center
system had to prioritize the safety of the vulnerable

population we serve. Our staff and members worked directly

with DDS to swiftly develop service delivery flexibility that
allows providers to safely serve Californians with IDD and
maintained the service network through monthly billing.

Provider Relief Fund

CDSA worked to ensure that California IDD
service providers knew about their eligibility for
the federal Provider Relief Fund (PRF). We
prepared fact sheets about the PRF and worked
with our regional center partners to distribute
them throughout the state. CDSA members
received more than $3,000,000 in relief grants
with application help from our staff.

Disability Thrive Initiative

DDS selected CDSA as one of two co-agents to
provide technical assistance and training for
IDD services during the COVID-19 pandemic.
We built a statewide learning community for
providers, regional centers and staff, as well as
individuals with IDD and their families. Our
resources for person-centered, culturally
sensitive, and compliant services go well
beyond the crisis.

DISABILITY THRIVE INITIATIVE

Alternative Services and Supports for the IDD Community
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California Disability Services Association
Investing in 10D
Services

CDSA worked with our
legislative partners as a
lead sponsor to secure a
historic $1.8 billion
investment plan for IDD
services.

Expanding Employment
Opportunities

LOO KI N G CDSA won policy and
funding improvements for

TOWAR D Competitive Integrated
Employment and the Paid
Internship Program,

THE FUTURE
opportunities for people

with IDD.

Recognizing Direct

While supporting our members through the Support Professionals
pandemic, COSA stayed focused on winning gepell S
budget and policy change. tAsiemkl)CI;rSwemberChris

Holden to pass ACR 41,
honoring and recognizing
Direct Support
Professionals in the
California Legislature.
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Through our leadership, partnership within the IDD
community, and relationships in Sacramento, the
organizations and workforce serving Californians with IDD
have seen real change and much-deserved recognition.
Years of relentless advocacy came to fruition in a big way in
2021, and we continue to build on that success. The work is
never over for our members, and it will never be over for us.
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California Disability Services Association

CHANGE IS COMING
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with other industry leaders in their region and
throughout the state. In an increasingly
competitive employment environment, they can
offer professional development opportunities to
their staff. As the landscape shifts for IDD services,

are you ready?
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Employment Grants

Se(FDefcrminaﬁon Expansion

Paid Internship Program

It is vital now, more than ever, to

advocate for our services.

Tamica Hill | Assistant Executive Director, The Arc of Fresno and Madera Counties
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